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FORMULATE BROAD LEGISLATIVE PROGRAM FOR CIVIL SERVICE, WPA, INDUSTRY 
ClO REPRESENTATIVE BRINGS GREETINGS TO FEDERATION AND PLEDGES COOPERATION 


HE National Conference of the FAECT, 

at Washington, January 16th and 17th, 
1937, was a creditable showing of our prog- 
ress in organization and the maturing sense 
of responsibility to our national organiza- 
tion on the part of all chapters throughout 
the country. With forty regular and frater- 
nal delegates present, the gathering took 
on the character of a convention. Repre- 
sented were Chicago, Detroit, Pittsburgh, 
Washington, Philadelphia, New York, Bos- 
ton, Newark and Westchester County, N.Y. 

The Conference was privileged to have 
the participation of the Vice-President of 
the Society of Designing Engineers, offi- 
cially representing that organization. 


A. F. of L. Blocks Unity and Organization 


The Washington Conference brought to 
a close our efforts to affiliate with the In- 
ternational Federation of Technical Engi- 
neers’, Architects’ and Draftsmen’s Unions. 
This A. F. of L. union has about 1200 mem- 
bers, is limited practically to government 
employees in the shipyards and has been 
unable to reach into the industrial field. 

We worked for this unity because we felt 
that the fusion of the two existing national 
Federations would start a general move- 
ment by other independent groups of tech- 
nical men to join us and also spur an ex- 
tensive organizational. drive. 

The members of the I.F.T.E.A.D.U also 
felt this need. At their National Conven- 
tion in September, 1936 at Newport, they 
voted to accept our entire organization as 
a unit, without discrimination. 


Despite our efforts and the wishes of the 


L.F.T.E.A.D.U. members, the unions have 
not merged. A few officials of the I.F.T.E. 
A.D.U. have systematically ignored the very 
instructions of their own National Conven- 
tion and have resorted to shady maneuvers 
and questionable agreements with evidently 
dishonest elements, all with the purpose of 
blocking unity. — 

This was clearly exposed in the efforts 
to give.a charter to the expelled Chicago 
local, and in granting a charter in New 
York to a small clique of civil service mem- 
bers with the right to dispose arbitrarily 
and bureaucratically of of several hundred 
of ‘our members employed in civil service. 
Again, it was seen in the Rosemund-Archi- 
tects Guild agreement whereby that group 
with less. than 100 dues paying members, 
would receive a separate charter from Pre- 
sident Rosemund of the I.F.T.E.A.D.U., and 
could then compel our architectural mem- 
bers in New York, numbering between four 
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and five hundred, to fit into their scheme 
of things. 

As a result, when President Rosemund 
finally proposed that FAECT chapters 
would be considered individually for affili- 
ation, the National Conference condemned 
this tactic as an attempt to split our organi- 
zation. It voted a two weeks extension of 
time for Mr. Rosemund to accept our affi- 
liation on the agreed terms after which, 
the applications would be automatically 
withdrawn. 

Mr. Rosemund has since informed us that 
he will not comply. His action is a breach 
of faith not only to us but to his own mem- 
bership. However, we are still prepared 
to accept unity with the A. F. of L., upon 
the fulfillment of the Newport Convention 
decision and definite assurances that an or- 
ganization campaign will be carried on. 


Cooperation with the C.I.O. 


The National Conference heard Miss Ka- 
therine Pollack, Secretary to C.I.0. Director 
John Brophy, who came in response to our 
invitation. She brought greetings and pledg- 
es of cooperation and reported that the 
C.1.0. was interested in conferring with the 
FAECT on our affiliation with them. 

The reports from our midwestern chap- 
ters indicated the powerful stimulus the 
work of the C.I.0. had been to organization 
among technical men. Unions affiliated with 
the C.I.O. have been very helpful to our 
work. In view of these circumstances and 
the splendid record of the C.1.O. in orga- 
nizing. the unorganized, it was agreed that 
should Mr. Rosemund remain adamant in 
refusing to accept all our members, that we 
would arrange a conference with the C.I.0. 
looking to affiliation. 

Keynote: Field Organizers 

With the present pickup in industry af- 
fecting many technical men, the situation 
demanded that the Federation take more 
determined organizational steps than here- 
tofore. The delegates sensed the favorable 
“tide” and adopted decisive measures. Con- 
vineed of the need for full-time organizers 
by the excellent work of President “Bob” 
Sentman and Vice-President Lewis Berne, 
they voted to send organizers into Chicago 
and Detroit, and as soon thereafter as pos- 
sible to Pittsburgh and Philadelphia. 

Such plans involve a much greater expense 
to the National Office. After a lengthy dis- 
cussion, the Conference voted to increase the 
per capita tax to the National Office to 
85¢ per month, which would also permit 
an enlarged staff in the National Office to 
organize the intensive drive. 


BROAD program was formulated in 
connection with civil service and pro- 
fessional legislation. 
Government Contract Work 

The Conference endorsed proposed amend- 
ments to the Walsh-Healey Act and the 
Bacon-Davis Act to bring technical men 
under their provisions. The former speci- 
fies the maximum hours and minimum pay 
for work performed by government con- 
tractors in supplying materials to various 
government agencies. The latter makes 
similar specifications for government con- 
struction projects but specifically excludes 
technical men. In each law the amendment 
will seek to incorporate the same measure 
of protection which is accorded to skilled 
laborers and mechanics. 

Patent Protection 

The Federation is pushing the plans re- 
cently initiated by the Society of Design- 
ing Engineers to secure adequate legisla- 
tion to protect. patent rights of individuals, 
A joint campaign is under way urging 
Congress to prohibit private concerns from 
requiring a contract of employment by 
which the employee is compelled to waive 
all rights to inventions he may make. Fur- 
ther, in view of the many abuses permitted 
by the Patent Department and actual il- 
legal actions of large industrial corpora- 
tions, we propose to press for a congres- 
sional investigation into the records of the 
patent office. 


Plan Further Legislation 
1. Extension and Protection of Federal 
Civil Service. 

Here it is necessary to establish adequate 
minimum rates of pay for engineers, a re- 
duction of hours without any cut in pay; 
extension of the merit system, creation of 
a Board of Appeals with provision for em- 
ployee representation, 380 years optional 
retirement and additional improvements fot 
the Federal Civil Service. 

2. Removal of Age Restrictions for Em 
ployment, 

This practice is now widely established 
in government service and in private em 
ployment. The first step in outlawing age 
limits for persons seeking employment with 
the U.S. Government, is to press for the 
adoption of Senate Bill S-714. The passage 
of this law will make it possible to impres= 
upon private employers the need for fol- 
lowing suit. 
3. Federal 

Agencies. 
4. The Scott Housing Bill. : 
Congressman Scott is re-introducing this 


Regulation of Employment 
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measure which was written with the co- 
pperation of the FAECT. If enacted, it will 
he the first decisive step to provide low 
eost housing to those who actually need it. 
will also assure that trade union stand- 
ards are observed for workers and technical 
men. 

5, $1,020,000,000 WPA Deficiency Appro- 
j priation. 

This sum will continue the present status 
of WPA and avert the threatened dismissal 
sf 600,000 workers by June. 


B Trude Union Rights. 

The unqualified right of trade unions to 
eollective bargaining, the right to strike 
nd picket and full civil liberties for trade 
inion members were affirmed. 


Social Security Act. 


This act was deemed inadequate and it 
was proposed to amend it along the lines 
of the Frazier-Lundeen Bill known as the 
Workers’ Unemployment and Social Insur- 
ance Bill. 

_ Curb on the Supreme Court. 

The usurped powers of the Supreme 


in a letter to President William Green of 
the A. F. of L., C. L. Rosemund, President 
f the I.F.T.E.A.D.U., shows clearly that 
ne has been opposed to unity with our 
ederation, even though his National Con- 
ention voted unanimously for it. Even the 
lany meetings and conferences he held 
m the time of the convention up to re- 
tly, in order to consummate affiliation, 
not in good faith, and Mr. Rosemund 
es this. We quote from his letter to 
resident Green: 


“This new setup, known as the Fed- 
eration of Architects, Engineers, Chem- 
ists and Technicians, which has been 
corresponding with your office, was con- 
ceived and is dominated by the same 
Group that wrecked our former Local 
Vo. 37 and in their original formation in 
their propaganda made much capital of 
the fact that they were not affialiated 
4 had no connection with the A. F. 
0 2? 


“We all know what happens to « bar- 
‘rel of good apples if a bad one is put 
among them and for this reason, since 
hey are so insistent upon taking in this 
Gominating group who have made them- 
Selves obnoxious to the vast majority 
Of the existing memerbship of this orga- 
Mization, we feel it is too great a hazard 
Yo let this group come in as a body. This 
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Court were regarded as a menace to the 
aforementioned and other social legislation 
so necessary to exterminate child labor, 
child labor, sweatshops, establish minimum 
wages, etc. 


The National Conference proposed that 
as speedily as possible a legislative repre- 
sentative be maintained in Washington, In 
the meantime the Washington Chapter, to- 
gether with representatives from Philadel- 
phia and New York, shall set up a National 
Legislative Committee to follow up the 
above program. Our legislative program 
seeks the promotion of bills directly affect- 
ing technical men and at the same time 
cooperation with other trade unions and 
all progressives on broader legislative pro- 
posals. 


With such a program in the field of or- 
ganization and legislation, the FAECT is 
in a position to attract thousands in the 
technical professions, not only to join the 
union, but to bring conrete results in the 
immediate future as regards their economic 
betterment and prestige in the eyes of the 
working population. 


X0SEMUND REVEALS ANTI-UNITY BIAS 


JELIBERATELY SABOTAGED HIS CONVENTION DECISION 


MARCEL SCHERER 


is in addition to the other instances as- 
signed in our letter of December 14th. 

“As President of this organization I 
have received my instructions from the 
Council. This group can come into this 
International by CHAPTERS or LOCAL 
UNIONS and in each case each applica- 
tion will be carefully scrutinized to see 
that they have no subversive connec- 
tions.” 


“In taking this action as the adminis- 
trative officer of this organization, I wish 
to remind you that we are merely exer- 
cising the right that this or any union 
has in determining who shall be admit- 
ted as members.” 

“Tt is requested that all city central 
bodies and state federations of labor be 
advised not to consort with this group 
albeit they seek to pose as a bonafide 
labor union by choosing a name some- 
what similar to the title of the Federa- 
tion which I represent.” 


The letter tells in no uncertain terms 
what really is in Mr. Rosemund’s mind. 
He appears most anxious to preserve his 
organizational purity for all times, lest it 
be contaminated by progressive trade union- 
ism. After 18 years, his union can boast 
of barely 1200 members. 


The I.F.T.E.A.D.U., about ten years ago, 
had in New York City a very large, well- 


functioning Local No. 37. It is this group 
that Mr. Rosemund refers to. It is to his 
everlasting shame that he maneuvered with 
crooked politicians and union-hating gov- 
ernment officials in New York to discredit 
and disrupt that great Union of Technical 
Men. He writes now, “..this local.. arous- 
ed the animus of and brought them into dis- 
repute with certain influential New York 
City officials.” (our italies—Ed.) He may 
console himself in the fact that he helped 
to disrupt this union with the active sup- 
port of the influential Mayor Jimmy Walk- 
ev, who subsequently had to flee the count- 
ry to escape an investigation of his record. 
He also tried to whitewash Commissioner 
Delaney’s dismissal of 400 engineers from 
the New York Board of Transportation. 
This Commissioner, not only then but to 
this day, has maintained a policy of block- 
ing every trade union movement. 


Despite this action of Rosemund, some 
union men in our field have for many years 
kept alive the work of organization. They 
helped to build Local 37, other employee 
organizations, and some of them helped 
build our Federation. This is to their credit. 


To cover up his sabotage of unity pro- 
posals, C. L. Rosemund makes the childish 
accusation that the FAECT and old Local 
37 are one and the same. The members of 
old Local 87 are not ashamed of their union 
record, That union, like all others, suffered 
setbacks as well as successes. They still 
demand an accounting from Mr. Rosemund 
of his unholy alliance with those “influen- 
tial” elements in the city administration 
and racketeers in the labor movement who 
broke up a progressive union, rather than 
see that union win salary increases, 


The FAECT is a national organization 
with 15 chapters in as many cities number- 
ing several thousand members while Local 
37 was limited to New York City with but 
several hundred members mostly in civil 
service. The absurdity of Mr. Rosemund’s 
position is further seen in the fact that the 
leading officers of the FAECT were never 
members of Local 87 and are in the main 
not New Yorkers. This, Mr. Rosemund 
knows very well. To refresh his memory, 
we refer him to the following officers: 


Robert Mifflin Sentman, Pres., Washington 


Jules Korchien, Secretary, Rochester 
Guy K. Young, Treasurer, Long Island 
O. B. Allen, Vice President, Pittsburgh 


Lewis Berne, Vice President, Washington 
Visscher Boyd, Vice President, Philadelphia 


Hugh B. Johnson, Vice President, Rochester 
Frank J. Kornacker, Vice Pres., Chicago 
Harold H. Theiss, Vice President, Boston 

Other active leaders who were members 
of Local 87 are busy improving conditions 
for technical men, extending organization, 
and working for the unity of all technical 
employees. This explains why the thousands 
of technical men respect and honor them 
with leadership in their union. 
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THE SOCIAL SECURITY ACT 


‘IT 1S AN ORDERLY METHOD OF MEETING SOCIAL RESPONSIBILITIES” 


HE Social Security Act is a typically 

American answer to the world-wide 
problem of want and insecurity. 

The most important and far-reaching 
fact about the Social Security Act is that 
our National Government has at last ac- 
cepted its share in the obligation of a de- 
mocracy to protect its citizens against the 
hazards of their common life. Those haz- 
ards, as you know, have increased with 
the increasing complexities of our modern 
industrial society. 

Contrary to general belief, it is not an 
Act which was hastily drawn, but rather it 
represents many months of work and re- 
search by a great number of outstanding 
persons in the fields of economics and social 
and welfare work and legislation. 

There is nothing new in the problems the 
Social Security Act is helping the State to 
meet. The Act really represents an exten- 
sion of services which States and their com- 
munities have for years been trying to pro- 
mote. 


Benefits Require State Laws 


The importance of the States in this 
program is due to the fact that, with the 
exception of old-age benefits, none of the 
services and benefits of the act become 
actually available without State action. 
The Act utilizes the familiar machinery of 
Federal and State cooperation. 

So effective has been the machinery of 
Federal and State cooperation that today 
nearly a million and a half needy aged, 
blind and dependent children are now re- 
ceiving benefits under the Social Security 
Act. All but seven of the States are coop- 
erating, in one or more of the three public- 
assistance provisions which make Federal 
grants for this purpose available to the 
States. Every State in the Union, with 
Federal cooperation, has expanded and 
strengthened its public health program and 
its maternal and child-welfare services; 
substantially the same thing is true of vo- 
cational rehabilitation for those crippled 
in industry. 

It is estimated that over eighteen mil- 
lion employees in 36 States are now coy- 
ered by unemployment compensation laws 
that have been passed representing 80 per 
cent of the employers who would be pro- 
tected against unemployment if all States 
adopted similar legislation. 

And, finally, since the inauguration of 
the system of old-age benefits on January 
1, 1937, the great bulk of the American 
working population is now qualifying for 
old-age protection, not as a matter of 
means, but as a right. 


Old-Age Benefits 


The old-age benefits system of the Act, 
along with. unemployment compensation, is 
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of immediate concern to the workers of 
today. During recent weeks this part of 
the Social Security Act has received so much 
newspaper and other publicity that a de- 
tailed explanation of its provisions in this 
article is unnecessary. Basically, it is a sys- 
tem against dependency in old-age. Its pur- 
pose is to accumulate reserves through 
equal contributions of employers and em- 
ployees, out of which regular monthly bene- 
fits may be paid to workers when they 
reach old age and are no longer employed. 
The amount of benefits a worker will re- . 
ceive depends on the total amount of his 
carnings from employment covered by the 
Act prior to his 65th birthday. These pay- 
ments come to the worker as a legal right, 
regardless of whatever other income he 
may have. 

When it is realized that from one-third 
to one-half of the people of this country, 
on reaching old age, become dependent on 
others for the bare means of existence, 
the need for a nation-wide system of old- 
age benefits becomes self-evident. Not only 
are we faced with a problem of fewer and 
fewer employment opportunities for older 
people but with the further problem that the 
number and proportion of the aged in our 
population is rapidly increasing. In 1930 
there were approximately 6,500,000 men and 
women in the country over 65, comprising 
514% of our total population. By 1980 it is 
predicted that thenumber of aged will have 
more than doubled and that they will make 
up 10% of the total population. With a 


FAECT FAVORS SOCIAL 


CONFERENCE ENDORSES 


HE Federation agrees that the present 

Social Security Act “is neither final nor 
complete.” We feel that the Act is a his- 
toric milestone in that it has wiped away 
once and for all the illusions encouraged 
among our people that social insurance 
was “a foreign method contrary to the prin- 
ciples of American individualism.” It has 
finally established the responsibility of the 
Federal Government toward the economic 
security of its people as an irrevocable pre- 
cedent. 

It was for these reasons, therefore, that 
the National Council Conference of the Fed- 
eration held at Washington, D. C., on Jan- 
uary 16-17 reaffirmed its position in favor 
of social insurance legislation embodying 
the basic provisions of the Frazier-Lundeen 
Bill. 

Wherein is the present Social Security 
Act inadequate? How would it be remedied 
by passage of the Frazier-Lundeen Bill? 

The present Act does not provide old age 


ANNA M. ROSENBERG 
Regional Directer, Social Security Board 


growing aged population and with the 
prospect that large numbers of these peo- 
ple will continue to face old age without 
means of self-support, the need for some 
method of insurance against old age de- 
pendency becomes of the most crucial im- 
portance. 

Increases Individual Security 

Under the old-age benefits system of the 
Social Security Act, a large majority of the 
industrial and commercial workers of the 
country will build up rights to an inde- 
pendent means of support in their later 
years. Not only will this system greatly — 
increase individual security, but it will 
protect the State and Federal governments 
from the ever mounting cost of old-age 
relief. 

But in extending its protection to these 
millions who are directly affected by one 
or another of its benefits and services, the 
Act is indirectly extending service to the 
Nation as a whole. It safeguards business 
and government against ever mounting de- 
mands for relief. It provides an orderly — 
and organized method of meeting the so- 
cial responsibilities of a democratic gov- 
erment. As John G. Winant, Chairman of 
the Social Security Board, has stated, 
“Like every other step in this reaching for 
security, the act is neither final nor com- 
plete. Growth is inherent in all our efforts 
toward social welfare. We are following 
the well-tried American precedent of mak- 
ing the most of the opportunities that lie 
before us, and of learning as we go.” 


SECURITY PRINCIPLE 


FRAZIER-LUNDEEN BILL 


benefits until 1942 and will grant a mazt- 
mum of $32.50 per month to people past 
the age of 65. It bars from its provisions 
such classifications as agricultural and 
domestic workers, ship officers and crews, 
transient labor, federal, state or municipal 
employees and employees of non-profit 
making institutions, religious, educational, 
scientific, charitable or literary. The funds 
are to be raised by taxing both employer 
and employee. 

As regards unemployment insurance, the 
present Act contains many “ifs.” Jf one 
has a job and if one is employed for a cel 
tain number of weeks in a year and i 
there are at least eight employees in the 
same shop, office or factory and if one does 
not belong to certain classifications of la 
bor (same as for old age pensions), then 
he may qualify for no more than $32.50 pet 
month for a maximum period of sixte@® 
weeks in any one year. 

(Continued on next page below) 
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AHITH the still large number of techni- 
cal men on WPA rolls faced with an- 
ther periodic slash by the passage of Pre- 
‘dent Roosevelt’s Deficiency Bill of $899,- 
17,318.89, our Federation has a man-size 
ask ahead. This figure represents the sum 
, be expended from now until June 1987 
- not only the WPA but the Resettle- 
t Administration, flood relief, and other 
nor relief agencies. According to Harry 
iopkins, Federal Relief Administrator, it 
the President’s plan to cut the WPA 
by 600,000 in the period from Febru- 
to June of this year. This means a re- 
Jar monthly decrease in expenditure 
rom $151,700,000 in February to $103,- 
00,000 in June. New York City is to re- 
jive a slash in the same period of 50,000 
arsons! 

On January 15th, over 2,500 delegates 
“om all parts of the country converged on 
Vashington under the auspices of the 
forkers Alliance, including a strong con- 
ngent of a hundred from our Federation 
japters for the purpose of bringing dra- 
atically to the attention of the entire na- 
on and especially to Congressmen, Sen- 
tors and high officials in the New Deal 
dministration the need for more and not 
WPA jobs. The week previous, in New 
‘k City, 30,000 WPA workers and their 
umilies paraded through the streets car- 
fing banners and dragging floats symbol- 
g accomplishments of WPA and their 
al value to the community. These ac- 
ms followed weeks of sit-in strikes, pro- 
meetings, petitioning of Congressmen 
id radio broadcasts demonstrating the or- 
mized resentment of tens of thousands 


Thus the welfare of ten or eleven millions 
W jobless plus those others disqualified 
‘the act are ignored. 


The Frazier-Lundeen Bill, on the other 
is a truly comprehensive system of 
ployment insurance, old age pensions, 
ability and maternity insurance, etc., for 
workers, farmers and_ self-employed 
Ople. Benefits are to be equal to average 
Zes with a maximum compensation of 
0.00 per week plus $5.00 additional for 
sh dependent, and a minimum compensa- 
mM of $10.00 per week plus $3.00 addition- 
tor each dependent. The Bill bars no 
be of employee and provides compensa- 
immediately upon passage by Congress. 


e funds are to be provided through an 
tial appropriation of five billion dollars 
om the U. S. Treasury, with further 
has to be raised by taxes on high in- 
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FHREATEN 600,000 WPA DISMISSALS 


RESIDENT CAPITULATES TO BIG BUSINESS DEMANDS 


PHILIP SALAF 


of workers towards the Administration’s 
curtailment program. 

There are several heartening factors in 
this vital struggle for the maintenance of 
the American standard of living. A pro- 
gressive bloc of 30 Congressmen has been 
formed, under the leadership of Congress- 
man Gerald Boileau of Wisconsin, to con- 
tinually press for the Workers Alliance 
program. Citizens committees, made up of 
prominent public figures, have been set up 
in various cities to publicize the dangers 
of wholesale WPA curtailment. The WPA 
organizations and unions have definitely 
shown their ability to mobilize the workers 
into action. They have learned how to in- 
spire and to instill confidence. In March, 
when hearings begin on the new appropri- 
ations for the fiscal period ending June 
1938, we must come back stronger than 
ever, determined to place the full respon- 
sibility of unemployment on the shoulders 
of the Federal Government. 


Hopkins has admitted that even with 
production “normal,” there will be up to 
7,000,000 unemployed. We technical men 
who know so well the conditions of our 
slums, the inadequate hospital facilities in 
the big cities, the overcrowding in schools, 
the need of adequate flood control and other 
public needs, cannot be convinced that 
these 7,000,000 people must remain in 
idleness. 

It had appeared before election that 
President Roosevelt would work vigorously 
for increasing Government aid for the un- 
employed. The “New York Post,” in a re- 
cent editorial, wondered if Hearst’s Mr. 
Landon hadn’t really been elected after all. 


comes, corporate surpluses and other ac- 
cumulated wealth. 


The Frazier-Lundeen Bill is the logical 
answer to the needs of America’s working 
people. Already thousands of trade unions 
and other progressive organizations repre- 
senting over six million people have en- 
dorsed it. There was on the contrary no 
mass movement for the Social Security 
Act. It is generally conceded that this leg- 
islation was passed under pressure of Big 
Business to forestall the more inclusive 
provisions of the Frazier-Lundeen Bill and 
its accompanying features of taxation. 

The Federation will add its voice and 
prestige to the increasing demand for gen- 
uine social insurance. It will support any 
amendment to make the present Act such 
an instrument or support the Frazier- 
Lundeen Bill. 


Clearly, the President has been won over 
to the demands of Big Business and the 
U. S. Chamber of Commerce that “we go 
out of this business of relief’—it is too 
expensive. 

This problem of relief for the unem- 
ployed at prevailing wages is of the great- 
est concern to the organized labor move- 


ment. The existence of great numbers of 
unemployed seriously depresses living 
standards by flooding the labor market 


with workers eager for employment at even 
the lowest of substandard wages. We have 
seen in our own field that when a large 
percentage of technical men, as on WPA, 
receive a prevailing wage, the wages of all 
those otherwise employed are maintained at 
a higher level. 

A word or two may be said here, in clos- 
ing, about the so-called “back-to-private- 
industry” movement. There is a slight but 
definite pick-up in the war industries— 
chemicals, oil refineries, ship building, etc. 
The fact that so few architectural drafts- 
men have gone off the WPA rolls gives 
the full story of building construction. 
There is some remodeling and replacement 
of factory equipment, but little widespread 
construction of mill and factory buildings 
or apartment houses. Until such time as 
private industry can fully absorb the un- 
employed technicians, we must continue 
our campaign, with the rest of the labor 
movement, for adequate Government relief 
work at union wages. 


SUPPLEMENT PLANS 
FOR CAREER SERVICE 


BOUT two weeks after the President’s 

message to Congress on the reorgani- 
zation of Federal Executive Departments, 
Congress set up a joint committee to fa- 
cilitate consideration of the President’s 
recommendations. 

Of special interest to Federal scientific 
employees are the recommendations to ex- 
tend the merit system and to make a ca- 
reer service in Civil Service. Specifically, 
President Roosevelt recommended higher 
salaries for key positions as a means of 
making a career service in Civil Service. 

The National Office of the FAECT has 
sent a communication to all members of 
the joint committee, and to the Congres- 
sional Civil Service Committees, outlining 
several further proposals toward the same 
end: 


1. Higher salaries for all grades of tech- 
nical and scientific employees. 

2. Automatic annual salary increases. 

3.. No intercity transfer without con- 
sent of employee. 

4. Greater opportunities and increased 
facilities for needed research work. 


Chapters and individuals are urged to 
write to these committees and to their own 
Congressmen indicating their approval of 
this program. 
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70,000 STRONG AND STILL GROWING 


FRENCHMEN SHOW HOW TO ORGANIZE TECHNICAL MEN 


he story of the mushroom growth of the 

Fédération des Techniciens, Dessina- 
teurs et Assimilés de l’Industrie et des Arts 
appliqués affiliated to the French General 
Federation of Labor, is a real saga of the 
realization by technical men of the need of 
belonging to an organization for the de- 
fense of their living standards and profes- 
sional status. 

Before 1936 there existed in France two 
non-employer-influenced technical organiza- 
tions, the Federation of Draftsmen of 
France (affiliated to CGT—General Fed- 
eration of Labor) which had been formed 
in 1905, and the Federation of Technicians’ 
and Officials’ Unions (Union des Syndicats 
de Techniciens et Employés de |’Industrie) 
founded in 1919. 

But on May 3, an event took place in 
France that was destined to affect the 
entire future of French trade union work. 
This was the victory of the Peoples Front, 
elected on a program of struggle against 
the 200 families who control the economic 
life of France, and one of aid to the trade 
unions. As an immediate result of this vic- 
tory, workers began to go on strike because 
of grievances that had long existed but 
which were difficult to remedy with a con- 
servative government in power. They went 
on strike with a new confidence, born of the 
knowledge that the Peoples Front govern- 
ment would not allow employers the use 
of violence to crush these actions. One after 
another factories were closed, until the 
movement became so widespread that it 
culminated in a national agreement between 
the CGT and the employers organization, 
the General Confederation of French In- 
dustry. The government followed suit with 
legislation that granted the 40-hour week 
to all workers and recognized the principle 
of collective bargaining. 

It was in these circumstances that the 
logic of events made it possible and neces- 
sary for the two technicians’ unions to 
unite. 

On the 10th and 11th of May, meetings 
between the leaders of both organizations 
took place to discuss plans for merger, and 
it was decided to hold an Amalgamation 
Congress of both organizations on the 21st 
of June. But the ensuing strike wave de- 
manded immediate action, and the date was 
advanced to June 6. Both organizations 
fused and immediately joined in the strikes. 
More than 10,000 engineers took part in 
the Paris region alone! 

Simultaneously, the new united organiza- 
tion (bearing the new name—The Federa- 
tion of Engineers, Draftsmen and Asso- 
ciated Employees in Industry and Applied 
Arts, affiliated to the General Confedera- 
tion of Labor) began to grow. 
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For 17 years, both unions had had a 
combined membership of a few thousand. 
Today, our brother Federation, after only 
eight months (January) of growth, has 
70,000 men in its ranks. Your correspondent 
was assured that they will not be satisfied 
until every single French technical man 
has joined! 

The main campaigns of the organization 
at the present time are concerned with 
checking up on employers to see that the 
agreements under which the membership 
is working are not violated, exposing the 
employer influenced organizations (com- 
pletely comparable with our founders socie- 
ties), and fighting against an attempt by 
many employers to lower the hard earned 
wage increases by reclassifying engineers 
to technicians. (This reclassification is fa- 
cilitated because the distinction between 
the French words ingénieur and technicien 
is more subtle than the cognate English 
words.) 


This organization has penetrated into 


such conservative ranks of the engineering 
profession as radio, electric machine con. 
struction, metallurgy, telephone, elevators, 
coach construction, and even aviation! In 
fact this last section has grown so large, 
that it began to issue in October its own 
monthly eight-page printed newspaper bear- 
ing the same name as the organization— 
The Union of Wings (Union des Ailes), 

The immediate lessons which we can 
learn from the experiences of the French 
technical men are varied: 


1. The vast successes of these technical 
men are directly attributable to the sym. 
pathies of a labor government,—the parties 
in the People’s Front represent the in- 
terests of the small business man, workers, 
farmers and professionals. A similar move- 
ment is discernible throughout the United 
States in local and state farmer-labor par- 
ties, and shows promise of becoming a do- 
minating factor in all future elections. Such 
a party should receive the active support 
of the Federation. 

2. The Federation should bend its greatest 
efforts to become organizationally affiliat- 
ed with the main stream of American labor, 

3. Every Federation member should con- 
sider himself a special organizer to win his 
professional associates into the Federation. 


AMERICA FACES THE FLOOD 


ONLY A LONG-RANGE PLAN WILL PREVENT FLOODS 


hen the spring floods of March, 1936 

stormed down from the hills, sweeping 
death and destruction before them, hund- 
reds of thousands of civilians were left 
homeless and destitute. Disease, pestilence 
and misery ravaged its wake. An aroused 
nation were 130 million Americans. 

The press screamed horror and uttered 
groans of remorse. Headlines emblazoned 
“FLOODS SWEEP ON”. Editorials cla- 
rioned, “IT SHALL NOT HAPPEN 
AGAIN”, “CONGRESS MUST ACT”. 

Congress did aét. An aroused group of 
Senators was clamoring vociferously for a 
billion dollar omnibus flood control appro- 
priation, when President Roosevelt recom- 
mended authorization only for food control 
projects necessitated by the 1936 floods. 
A $320,000,000 dollar authorization was en- 
acted, but Congress did not appropriate the 
funds. However, on March 23, 1936, the 
catastrophe still fresh in the minds of the 
people, the same Congress voted a $611,- 
360,604 war appropriation, the largest 
peacetime expenditure for a military estab- 
lishment that this country ever had. 

On April 16, 1936, when the flood waters 
had almost completely receded, President 
Roosevelt, laying the cornerstone for the 
Department of Interior, said, “..A nation 
less bountyfully endowed than ours, with- 
out a national policy of conservation, would 
have ceased to exist long ago. The remark- 


A. J. KRELL 


able thing was that the people of the United 
States were so complacent for so long in the 
face of exploitation, waste and mismanage- 
ment, yes, even larcency of the natural 
wealth that belonged to all the people’. 

“Not all of the people remained insensible 
to what was happening. On occasion there 
came as cries from the wilderness warnings 
against the ravaging of our forests, the 
waste of our top soil and water supplies ..” 

The fact is that Congress and the Chief 
Executive alone were complacent and in- 
sensible to these facts. Bleak and sparse 
is the record of government achievement 
in the realm of flood control legislation. AS 
stated by the New York Post of January 26, 
1937, “Only White House restraint and the 
objection of a few economy-minded legis- 
lators prevented Congress during the last 
two years from authorizing tremendous 
flood control appropriations.” The story of 
America’s floods and remedial legislation 
can be written with one caption: “A Gov- 
ernment with an Easy Conscience”. 

The drama of misery that is now being 
played in the valleys of the Ohio is not 
yet ended. Its last act will depend on thé 
fate of the President’s emergency messag® 
of February 3, to Congress. 

Advancing a program prepared by the 
National Resources Committee, the Presi- 
dent recommends a five billion dollar, six 
year plan of public works, of which $2,750, 
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900,000 is to be spent on flood control. The 
Gommittee report proposes “a system of 
flood control reservoirs on the tributaries 
which would provide the most practical 
means of controlling the floods of the Ohio 
and its branches... A comprehensive plan 
jeveloped by the corps of engineers includes 
me eighty-nine reservoirs for flood control 
and power production”. 


The complete report of the National Re- 
sources Committee is not yet available for 
public perusal. Consequently a comprehen- 
sive analysis of it cannot be made at the 
present time. However, it again appears 
rat the major emphasis is being made on 
the engineering projects that impound and 
tore the water. The problem demands an 
mtegrated engineering viewpoint and or- 
yanization. While dikes, dams, and reser- 
foirs are built, head-waters and uplands 
nust be properly protected by reforestation 
md soil conservation projects. In the words 
f Dr. H. H. Bennett, Chief of the United 
States Soil Conservation Service, “Man 
annot build a reservoir so huge and so 
ffective as the soil itself’. (See Water 
Sontrol, The BULLETIN, April, 1936.) 


Unless they are complemented by a gen- 
line soil-conservation and_ reforestation 
program, dams and dikes will be ditches 
n a generation. So many reservoirs have 
illed with silt in the past ten years that 
hey are rendered ineffectual. Storage re- 
ervoirs on the Southern Piedmont River 
lave silted to the top of the dam within 
years. One major reservoir on the Co- 
orado River was filled in the course of five 
rears. The Harding Reservoir in California 
illed as a result of one rainy period fol- 
wing a serious forest fire in the water 
The FAECT must share responsibility to 
ress for the mitigation and elimination 
floods. It must be technically prepared 
| sce that a comprehensive ond integrated 
‘ogram is legislative in Congress. It must 
2 organizationally prepared to add its 
ices to the millions of others which will 
ake a reality of promised appropriations 
ul action. It must point out that expen- 
tures on partial or temporary panaceas 
mstitute a larceny on the Federal Treas- 
¥ and will not avail in the future to ward 
7 the disasters which have stricken our 
tion with such unerring regularity. 

Floods can be controlled. The richest 


tion in the world has the resources and 
€ technicians to engineer it. 


In Memoriam 

We mourn the loss of Brother Edward 
*affin who has passed away after a 
Nolonged illness. Brother Raffin, an 
Mgineer in the Board of Education and 
harter member of the New York Chap- 
T, was active in the organization of 
€chnical men for the past 15 years. 
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ROBERT DURAND WINS VINDICATION 


ARBITRATION BOARD RECOMMENDS REINSTATEMENT 


HE case of Robert Y. Durand, a mem- 
ber of the Washington chapter of Fed- 
eration, has definitely established the right 
of government employees to join and be- 
come active in unions of their own choos- 
ing. The successful prosecution of this 
case through ten months of persistant ef- 
fort, culminating in final vindication for 
Brother Durand, must ever remain one of 
the brightest feathers in the cap of Fed- 
eration victories in behalf of its members. 
What makes the victory particularly no- 
table is the fact that the decision upholding 
Federation stand in this case was made by 
a committee representing three Govern- 
ment departments, appointed to take hear- 
ings. 


The facts are these: 


Brother Durand, fresh from college, was 
employed as an under-clerk in the Electric 
Rate Survey division of the Federal Power 
Commission from July, 1934. He was dis- 
missed from service in April 1936 on the 
ground of “termination of work,” after 
having been offered a transfer to another 
department, involving a demotion, which 
he refused to accept. Brother Durand, an 
enthusiastic Federation member, had been 
active during the lunch hour and after 
working hours in distributing Federation 
literature among his fellow workers. There 
was no rule against this. As a matter of 
fact, other types of literature, sports, etc. 
were often similarly distributed among the 
employees, without comment from any of 
the supervisors. However, Brother Du- 
rand’s activities were made a particular is- 
sue of, on several occasions. So when his 
dismissal came there was no doubt in the 
minds of Federation members that union 
discrimination on the part of his supervisors 
was the direct cause. 


Federation immediately pressed the Pow- 
er Commission to reconsider its action. The 
commission replied by charging Durand 
with inefficiency, the first time this charge 
had been made. Federation then started an 
energetic campaign for an open hearing 
but did not succeed in inducing the Com- 
mission to grant one until after two months 
of constant picketing of that body’s offices. 
The hearings were held intermittently from 
October to December of last year before an 
arbitration board, consisting of one mem- 
ber each of the National Labor Relations 
Board, the National Mediation Board and 
the Conciliation Service of the Department 
of Labor. 

In its final decision, the Board stated that 
Durand’s supervisors had been” animated 
by adverse feelings on the organized act- 
ivities undertaken by him and his associ- 
ates for bettering the welfare of the em- 
ployees,’ (thus corroborating Federation 
charges) and on the question of his in- 
efficiency: “We think the (Power) Com- 
mission’s findings are definitely prejudicial 
to Durand and do not represent a fair 
statement of his work with the Commis- 
sion,” (thus disposing of the charge of in- 
efficiency) . 

Finally the Board recommended Durand’s 
reinstatement, based upon their conclusion 
that “some degree of opposition to the un- 
ion, centering about Durand had affected 
the supervisors responsible for the termin- 
ation of his serivces.” 

One permanent benefit that may accrue 
as a result of this hearing is the probable 
adoption of the recommendation made by 
the Board that the Government should es- 
tablish “some tribunal before which gov- 
ernment employees may bring individual 
grievances, including charges of discrimina- 
tion for union affiliation or activity.” 


COAST MARITIME VICTORY WINS HIGHEST WAGES 


The most effective maritime strike in 
history ended on February 8, when 40,000 
jubilant members of the Maritime Federa- 
tion on the Pacifie voted in a referendum 
to return to work. The agreement provides 
for the highest wage scales, shortest hours, 
and best working conditions of any seamen 
in the world. 

The seven unions participating won gen- 
erally from $10 to $15 per month increases, 
recognition of their unions, control of the 
hiring halls, and payment of overtime in 
cash instead of time off. 

Commenting on the solidarity of the 
seven maritime unions during the strike, 
Harry Bridges, militant chairman of the 
Joint Strike Committee, said, “..the value 
of mass organization has been imprinted 
on the Pacific coast labor movement in a 


manner which will influence the entire fu- 
ture of the working class.” The victory is 
regarded as a decisive defeat to the vested 
interests of the west coast and will spur 
labor to greater organizational efforts. 

Among the problems to be solved to the 
satisfaction of the sailors, is the so-called 
“fink-book”, which is a continuous dis- 
charge record book required under the Cope- 
land Safety-at-Sea Act. The law requires 
every worker on an American vessel to 
have such a record book by February 20. 
Most of the maritime unions have gone on 
record as refusing to accept these “fink- 
books”, the charge being that the books 
can be used as black lists. Efforts are 
being made by maritime groups to appeal 
to Congress for repeal of the law. 
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TECHNICAL MEN ALSO HAVE STAKE IN AUTO STRIKE 


O better clarification of the issues in- 
volved in the automobile workers’ strike 
can be given than the statement of General 
Motors officials that “they are protecting 
the sacred right of their employees to bar- 
gain indiivdually, or in groups, with the 
corporation.” No better exposition could 
be given of the hypocrisy of this giant corp- 
oration’s attitude towards its employees 
than this professed defense of a “right” 
which it would be laughable to imagine 
that these employees could, with even the 
slightest degree of success, exercise. 


Picture overalled Felix Viezynski ap- 
proaching Mr. Vice-President Knudsen, sit- 
ting back of his mahogany desk (if Felix 
could ever get that far) and boldly asking 
him: 

“Say, boss, how’s about a raise? I bin 
here ten years. Ain’t it time I got one?” 

Multiply Felix by the thousands, unor- 
ganized, and you get a clear picture of 
what the General oMtors Corporation 
means by individual bargaining and what 
this form of bargaining can achieve. 

True, it may be, that a small percentage 
of individuals at the top could win a 
“raise” by the mere asking but what about 
the thousands in a given category of un- 
organized workers, who are forced to sub- 
mit to the terms and working conditions 
dictated to them by the corporation. No 
individual here can win for himself a scale 
higher than that paid his fellow workers. 
For him and for them, there is only one 
hope and one solution, collective bargain- 
ing—and so their efforts towards this end 
are not only legitimate but the only logical 
course they can pursue. 

To achieve this end the automobile 
strikers are now engaged in a life and 
death struggle with one of the mightiest 
money powers in the nation, who are at- 
tempting every means to deny their em- 
ployees their most elemental rights. 

The General Motors Corporation obtained 
an injunction to prevent the exercise of 


these rights from a judge who, admittedly, 
is the owner of more than 3,000 shares of 
their stock. 


Their plant police made a criminal at- 
tack on peaceful pickets outside and sit- 
down strikers inside one of their plants, 
firing gas bombs and bullets into their 
ranks. Fourteen of their people were shot. 
As quickly as they were released from the 
hospital, they were thrown in jail. 

Then the General Motors Corporation, in 
the presence of Governor Murphy of Mich- 
igan, agreed to enter into negotiations with 
the United Automobile Workers of America 
in an endeavor to settle the strike, on con- 
dition that the strike-bound plants were 
evacuated. Half an hour before the time 
for evacuation, it was learned that Vice- 
President Knudsen of General Motors had 
secretly agreed to negotiate with a dele- 
gation from the Flint Alliance, a company- 
inspired strike-breaking organization. 

This under-handed action of the corpora- 
tion broke up the scheduled negotiations 
with the union. At the present writing, the 
combined efforts of President Roosevelt and 
Governor Murphy to effect a settlement 
have proved of little avail to temper the at- 
titude of General Motors, although the un- 
ion officials have made concessions from 
their original demands. This fight for the 
right to organize and to bargain collectively 
is the fight of every worker in industry, 
whether unionized or not. It is a fight for 
freedom from a modern form of tyranny. 
We technical men are interested in the 
outcome of this struggle. Among the thou- 
sands of workers in the automobile industry 
are hundreds of technical men. A large 
number of these have organized into the 
Society of Designing Engineers, whose aims 
are identical with our own. Victory for the 
principle of collective bargaining through 
this strike will help not only our fellow 
workers in Michigan. Its effects wil be felt 
throughout the length and breadth of the 
United States. 


ASSAIL AGE BARS IN CIVIL SERVICE AND INDUSTRY 


The ‘tendency to discriminate against men 
older than forty or forty-five years is be- 
coming decidedly marked in technical fields. 
The Labor Department of Massachusets 
recently reported that approximately 50% 
of the employers of ten or more persons 
have discriminated intentionally or other- 
wise against persons older than forty-five. 
The department’s report, based on a two- 
year survey, was made public before a leg- 
islative committee which opened a hearing 
on a bill sponsored by the Labor Depart- 
ment to discourage such discrimination. 

This measure declares it against public 
policy “to dismiss from employment any 
person, or to refuse to employ him, because 
he is forty-five or over.” The bill would pro- 
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vide the imposition of a fine ranging from 
$50 to $200 for each case of such discrim- 
ination. 

A bill, S. 714, dealing with the same sit- 
uation but restricted to Federal Civil Serv- 
ice has been introduced at the present ses- 
sion of Congress by Senator Moore. This 
bill, a creditable effort since it enables 
many well qualified men to obtain appoint- 
ments even though they have reached the 
required age limits, says, “That notwith- 
standing any provision of the civil-service 
laws ... prescribing a maximum age limit 
for persons seeking admission into classified 
civil service of the United States, here- 
after no candidate for such admission, who 
is otherwise duly qualified for examination 


or appointment as provided by law, shall 
be held ineligible for such examination op 
appointment solely by reason of his having 
obtained this maximum age so prescribed,” 

In view of the progressive significance of 
such a law and its probable influence on 
city and state legislation all chapters are 
urged to campaign for its passage. 


FORM FOLLOWS FUNCTION 
IN GIBBS & COX ‘UNION’ 


OMPANY UNIONS are docile institu- 
tions. And the one in Gibbs and Cox 
marine drafting rooms in Staten Island, 
New York, is especially yielding since it 


a 


boasts as members not alone the engineers 


but also the officers and owners of the 
company. Thus far, only the latter have 
been able to secure economic protection 
from this union. 

Gibbs and Cox are not benefactors of so- 
ciety—certainly not of their own employees, 
A Federation leaflet distributed to the draft- 
men there pointed out that pay and work- 
ing hours there were so unfavorable that 
employees often quit to seek jobs elsewhere, 
The leaflet explained that such individual 
actions were an ineffectual protest; they 
did, in fact, merely continue the grievances 
for those who remained. What was needed 
was a genuine union that would demand 
collective bargaining and correct the abuses, 

Mr. Gibbs, touched to the quick by the 


leaflet called an Executive Committee meet- — 


ing of the Employee’s Association and chal- 
lenged some of the Federation statements 
although still asserting that he was not at 
all opposed to unions except that with a real 
union at Gibbs and Cox and none in com- 
peting offices, this would decrease employ- 
ment at Gibbs and Cox (?). 

The Executive Committee was very re- 
sponsive to this argument. It posted a no- 
tice on all bulletin boards stating Mr. Gibbs’ 
objections and that “increases cannot be had 
by an employer controlled union.” 

At its last general membership meeting, 
the Association neither discussed nor acted 
on the draftsmen’s grievances. Like all 


other company unions, this company union 
of engineers runs true to form. 
nothing. 


NEW YORK CHAPTER MEMBERS 


A committee of the Chapter is con- 
templating legislation concerning regu- 
lation of private employment agencies. 
All members who have any suggestions 
or can serve on the committee are in- 
vited to do so. 

Address all communications to the 
Legislative Committee at 114 East 16th 
Street, New York. 


Reece ee 


THE BULLETIN, FAECT 


It does — 


¥ 


Be LLETIN 


F THE FEDERATION OF 
RCHITECTS, ENGINEERS, 
HEMISTS AND TECHNICIANS 


NATIONAL HEADQUARTERS 
East 16th Street, New York City 


IL. III—NO. 2 February, 1937 


WITOR, Jacob Spinner; ASSOCIATE EDI- 
yRS, Ambrose Lee, Jr., Bernard Marlin; 
\CHNICAL EDITOR, Harold Williams; 
rAPTER NEWS EDITOR, Sidney Gottfried; 
RMAT. Peter Morrison; BUSINESS MAN- 
Thilo W. Schreiber; EDITORIAL 
ARD, Jeremy Boyle, Simon Breines, Paul V. 
Stewart, Alan Mather, A. TT. Reingold. 

he BULLETIN is the monthly organ of the 
deration of Architects, Engineers, Chemists, 
| Technicians, and is published at the Na- 
al Office. 

BULLETIN aims to keep all technical 
ployees informed of developments in their 
pfession of a cultural or economic nature. All 
aders of the BULLETIN are invited to sub- 
articles or correspondence that they con- 
of general interest. Articles should be as 
as possible and typed double space. 

‘ingle copies are 10c, yearly subscription $1. 


ESE 116 


OVERNMENT IMPARTIALITY 


ere is much food for thought in the 
y settled General Motors strike, C.1.0.’s 
decisive victory in the mass produc- 
n industries. 

The forces in the controversy were clearly 
rrayed on two cpposite sides. On the one 
and the workers and their union seeking 
ie right of collective bargaining, the sole 
sue of the strike. On the other hand stood 
rofit-bloated reaction in the person of 
ral Motors Corporation. Above—and 
ensibly impartial to these contestants 
ood the various agents of law and order, 
President, Governor Murphy, the 
ourts, the Mayor of Flint, etc. 

Were these forces impartially alligned? 
When the workers sought collective bar- 
ining under the provisions of a Federal 
the President forgot his famous “we 
just begun to fight” pledge made du- 
the election campaign. When John L. 
is reminded the President of that 
edge, he was unceremoniously rebuked. 
‘as this impartiality? 

nder encouragement of the open-shop- 
, national guardsmen were sent to Flint 
Governor Murphy. Were they sent to 
mpel General Motors to meet the repre- 
ative of the workers, the United Auto- 
Obile Workers of America? Were they a 
arantee to the workers of their inalien- 
Dle right to work and live like humans? 
They were a constant threat hovering 
their civil liberties under the guise of 
Maintaining law and order.” Was this im- 
lality? 

When General Motors, in order to re- 
UMe production with scabs, sought to evict 
own strikers from its plants, it very 
eniently secured such writs from the 
urts. One judge was subsequently found 
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to own a juicy slice of General Motors 
stock. Was this impartiality? 

The “impartial” role played by the Mayor 
and Sheriff of Flint, labor-spy agencies and 
other boss-dominated interests is even: more 
notorious. Under their guidance, the re- 
actionary stench became so unbearable that 
even the Senate was actuated to investigate 
the structure of General Motors and its 
ramifications. 

Under these circumstances, one’s thoughts 
return to the occasion when the late Gov- 
ernor Olson of Minnesota, also in a labor 
dispute, ordered out the national guard 
to close down the struck mills until such 
a time that the employers would agree to 
meet with the union. More recently, we re- 
member the action of his successor, Gover- 
nor Elmer Benson, when he ordered dis- 
tribution of direct relief to all lumber 
strikers in Minnesota. As a result, they 
were able to continue their fight for decent 
wages to a successful conclusion. 

What is expected of our government, of 
our elected officials, is not ‘impartiality’ of 
even such a dubious nature. The workers, 
and they are the people, expect rather a 
staunch advocacy of their interests in con- 
gress, in the courts, in labor disputes. 

The moral of the General Motors strike 
is that there is urgent need for a National 
Farmer-Labor Party which will more ag- 
gressively champion the people’s interests 
and not that of the monopolists. Minnesota 
points the way. : 


WORK WITH THE C.I.O. 


Don’t miss the report of the National 
Council Conference which met in Washing- 
ton, D. C., January 16-17. We feel that it 
represents an eventful day in the history 
of our Federation and is indispensable to 
a clear picture of its work and program. 

Undismayed by the failure of the A.F.of 
L. affiliation to materialize, the Conference 
turned energetically to the work at hand. 
As had been expressed and reiterated, the 
Federation had sought affiliation, not 
simply to sport a new title, but because it 
hoped by combining the two largest tech- 
nical unions in the country to double and 
redouble the fruits of their individual ef- 
forts. But affiliation or not, the work of 
organization still remained to be done. 

The possibilities of substantial assistance 
from and affiliation with the C.I.O. are 
favorable. The underlying principle for 
the Federation is and must remain active 
collaboration with all the forces which are 
engaged in building the labor movement. 
And from the events of the past year it is 
patent that the C.I.0. is the largest and 
the most powerful of these forces. 


PREVENT FLOODS 


The floods have receded, the emotional 
suspense is gone and President Roosevelt 


has made his recommendations on flood con- 


trol to Congress. 
In speculating on the possible action 


which Congress may take, it is well to re- 
member past experiences. 


Floods in the past have taken a heavy 
toll and Congress has always simulated a 
healthy interest in flood control—at least 
until the crisis was past and forgotten— 
and then it was forgotten. 


This fickleness of Congress may be di- 
rectly attributed to those very same forces 
which oppose any necessary social legisla- 
tion; namely, Wall Street. Their unchal- 
lenged power is evidenced by the fact that 
they have up to now successfully emascu- 
lated adequate flood control legislation. 
Their power will continue unchallenged un- 
less flood control remains the white hot is- 
sue that it is and should be. 


The New York Chapter has appointed a 
committee to draw up a sound program 
for flood control which will be submitted 
for approval to the Federation and the 
trade unions. Other chapters are requested 
to do likewise, meanwhile showing Congress 
by every means that they demand action. 


SUPPORT THE BULLETIN 


The BULLETIN, as was reported at the 
Washington Conference, is suffering 
serious financial straits. The vast ma- 
jority of subscriptions received a year 
ago have already expired and the BUL- 
LETIN has no other source of revenue. 
As a result, this issue contains 12 pages, 
four less than usual. 


The Washington Conference, after a 
spirited discussion, decided that the BUL- 
LETIN was too valuable to technical men 
to face the danger of suspension. To as- 
sure its continuance, it made three very 
important decisions: 


1. To begin a subscription campaign in 
all chapters. 


2. To make each chapter responsible for 
a BULLETIN to each member via sub- 
scriptions or bundle order sales. 


3. That no bundles are to be mailed to 
chapters unless they are ordered in 
advance of publication and are ac- 
companied by a check or money order 
in full payment. 


We cannot overemphasize the urgent 
need for subscriptions. We are positive 
that not only would members like to 
receive copies mailed to their homes, but 
even others who are not yet convinced 
that they ought to join the Federation 
would like to keep informed of its activ- 
ities. 

Regarding bundle orders, Business 
Manager Thilo W. Schreiber will here- 
after follow the new policy. All orders 
and payments are to be received at the 
National Office by the first of each month. 


NEWS FROM THE CHAP TE RB Scene 


CHICAGO 


CHAPTER FIGHTS 
BERNE DISMISSAL 

With the dismissal of Lewis Berne, Na- 
tional Vice-President of the FAECT, from 
Montgomery Ward & Company for union 
activity, the Federation faces a fight which 
may assume national proportions. Berne 
was dismissed from the Construction De- 
partment of the company with the excuse 
of lack of work. 

The case was investigated by the Na- 
tional Labor Relations Board and evidence 
was presented proving beyond a doubt that 
the dismissal was for union activity. The 
Board has had three conferences with 
Montgomery Ward whose officials flatly 
deny the charges although there are sey- 
eral embarassing questions they cannot 
satisfactorily answer. 

First, the building program, the lack of 
which was given as the reason for dis- 
missal, has gone ahead. Four new men, one 
of whom was put on the job Berne had 
left uncompleted, were hired immediately 
after his dismissal. Berne, whose work 
was admittedly beyond reproach, was not 
called bacl:. 

Second, it was common knowledge in the 
office that Berne was on the “skids,” that 
the company was contemplating his dismis- 
sal for activity in the organization of the 
drafting room for better wages and con- 
ditions. An article appearing in the local 
Bulletin exposing the conditions in the of- 
fice and mentioning the presence of a 
growing Federation local seemed to spur 
the management in its hunt for the “trou- 
ble-maker.”’ 

Third, on his personnell record next to 
the question, “Will you rehire?” was a 
terse, ‘““No.” No one in the company could 
say who had written that “no”, or why. 
The careless culprit could not be unearthed. 

In the face of all this, the company was 
asked to rehire Berne as evidence of sin- 
cerity. After consulting with its attorneys, 
the company notified the Board that it had 
found no law violated and refused to re- 
hire. The Labor Board is now calling for a 
hearing in Washington. 

The Federation is organizing a powerful 
campaign with wide support to supplement 
the efforts of the Board to defeat this 
union-busting attempt. It is interesting to 
note that after the dismissal many men 
were called in singly and given raises. 


FULL-TIME ORGANIZER 
APPOINTED 


The chapter has appointed Brother Berne 
as full-time organizer and reports a great 
influx of members during the last few 
months. Growing locals in many of the 
largest offices in the city; wide-spread in- 
fluence among the technieal men; up-and- 
coming WPA and Chemists sections; a 
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city-wide movement on the part of gov- 
ernment employes into the the Federation 
—all go to make up the story of the chap- 
ter in the last few weeks. Offices in which 
independent unions or organizations exist 
are also becoming interested in the organ- 
ization. One office, with a drafting room of 
two hundred men among whom about 150 
are organized independently, has recently 
established close relations with the FAECT 
and the prospects are for joint action and 
probable affiliation. 

With the Universal Oil Local, where we 
won recognition and practically 100% or- 
ganization as well as large salary increas- 
es, as a stimulus, and the picture as out- 
lined above, the goal is to put Chicago on 
the map in capital letters as a union town 
for technical men. 


ST. PAUL 


NEW CHAPTER FORMED 


With the application for a chapter by a 
group of technical men in St. Paul, Minn., 
a new chapter of the FAECT has been 
formed. Enthusiastically going ahead with 
plans for a sister chapter in Minneapolis, 
the new chapter has held its first meeting 
which was addressed by its WPA organ- 
izer, Mr. Kristen Svanum. 

The members discussed the decisions of 
the recent Washington Conference on af- 
filiation with the AF of L and expressed the 
opinion that “while it would have been 
a step forward to amalgamate with the 
AF of L and further consolidate technical 
men into one union, yet such tactics as Mr. 
Rosemund has adopted do not assure us 
that the progressive policies of the present 
FAECT national officers would be conti- 
nued.” Realizing the increased necessity for 
a strong national organization, the chapter 
has also approved the new per capita tax 
of 35 cents requested by the National Of- 
fice. 

The chapter has now embarked on an ex- 
tensive publicity campaign and has decided 
to invite Governor Elmer A. Benson to ad- 
dress a mass meeting which will be held 
within the month. 


WESTCHESTER 


FIRST PICKET LINE 
SUCCESSFUL 


The Westchester County WPA office saw 
its first picket line when the Federation 
Chapter there protested to District Director 
Cotton against the dismissal of relief men 
on WPA. This action was taken when it 
became evident that more than fifty of our 
members were to be dismissed on the plea 
that no projects were available to absorb 
them. Repeated delegations to Mr. Cotton 
pointed out that this action was a direct 
violation of Mr. Hopkins’ statement that no 
relief men would be fired, and that the Fed- 


eration was determined that these men be 
given jobs. , 

With such signs as: Cotton may be soft, 
but he is hard on us; Relief workers need 
jobs; and others, the picket line paradeq 
around 206 Main Street, White Plains. The — 
effectiveness of this action was demonstra. 
ted when Mr. Cotton, is a written statement 
to a group of picketers, promised to give 
these men jobs and to correct any reduction 
in pay. All of the men went back to work 
the following Monday. 


ACTION RECEIVES 
FAVORABLE PRESS 


Pictures of the picket line were in al] 
Westchester papers of the following day 
and editorial comment on the Federation’s 
activities in protesting its members and ex. 
posing the action of Director Cotton in 
firing WPA relief men, in spite of his 
promises in the press to keep these men 
employed, was favorable. 

The Chapter is backing the proposed air- 
port for Westchester and a letter to the 
Board of Supervisors received editorial 
comment in the White Plains Reporter, 
where it was pointed out that the FAECT 
was correct in emphasizing the need for 
such a project at this time when the men 
to do the work are available. 


NEW YORK 


NATIONAL CONFERENCE 
ENDORSED 


At its general membership meeting, held 
on January 28, the New York Chapter en- 
dorsed all of the main recommendations of 
the recent National Conference. The mem- 
bership unanimously endorsed the increase 
in per capita to the National Office to 35c. 
The vote of the National Conference to con- 
demn President Rosemund of the IFTEA- 
DU for perverting the issues of the FAECT 
affiliation with his union met with unanim- 
ous approval. A number of the decisions of 
the Conference with relation, especially, to 
legislative activity have met with immedi- 
ate response from the chapter. Steps are 
now being taken to initiate a city-wide con- 
ference of leading white collar unions in 
New York City to combat the private em- 
ployment agency racket. 

At the same meeting a brisk discussion 
arose on the question of flood control. A 
resolution was adopted opposing the con- 
gressional measure authorizing the diver- 
sion of regular WPA funds to relieve the 
flood victims. Since this measure would 
only ameliorate the misery of the flood vic- 
tims at the expense of those on work relief, 
the chapter urged, instead, that Congress 
appropriate separate funds. 


CHAPTER SPONSORS 
LEGISLATION 


At the present time the chapter is spon- 
soring a number of bills in the State Legis- 
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ture. Chief among them is one proposing 
yeralization of the professional licensing 
; and another to increase the pension of 
echnical employees of the municipal civil 
srvice. The chapter has also been partly 
esponsible for the introduction of Senate 
11 S-714, proposed by Senator Moore of 
Jew Jersey and calling for the elimination 
legislation barring individuals beyond 
ertain ages from Federal Civil Service ex- 
minations. All chapters are urged to sup- 
ort the bill as a first step in the initia- 
n of anti-age discrimination legislation. 
its last meeting, the Chapter Executive 
Jommittee went on record favoring the 
doption of the American Youth Act. It is 
xpected that a number of the technical stu- 
ent members of the chapter will join a 
ass delegation to Washington on Feb- 
jary 19 and 20 which will urge passage of 
he act. 
GINEER’S SECTION 
“ORMS COUNCIL 
‘The Engineer’s Section, expanding its 
etivities in private industry, has initiated 
organizational program which promises 
success. Regional Councils are being 
rganized in various parts of the city and 
he men from these areas meet at dinner for 
rganizational discussion and the exchange 
f isformation on various engineering of- 
ices. An important development has been 
le uncovering of many job leads at these 
nformal dinners. It is expected that this 
ethod will be expanded to cover all 
ranches of private industry and civil serv- 
e work. 
TEMBERSHIP APPROVES 
HAPTER REORGANIZATION 
The general membership, by referendum, 
approved the reorganization of the 
hapter Executive Committee and the vari- 
Ws sections as a means of increasing or- 
anizational effectiveness. The reorganiza- 
on provides more autonomy for the sec- 
Ons which will function as independent 
tals with their own financial secretaries 
treasuries. The Executive Committee is 
ing reconstituted as a Chapter Council 
mpesed of leading members of the sec- 
Ms and meeting monthly. Between Coun- 
1 meetings a Chapter Executive Board, 
mposed of the section organizers and the 
lapter officers, will carry on the general 
lapter business. It is expected that with 
ereased autonomy the sections will as- 
me greater responsibility for the conduct 
their work and that the work of the 
lapter will be thus improved. 
SECTION 
EADS PROTESTS 
The WPA Section, faced with a serious 
ampaign of dismissals projected by the 
Ministration, has succeeded in effecting 
€ reinstatement of the larger proportion 
those dismissed. On one project, where 
danger arose of the disbanding of an 
tire group, Federation men led in the 
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organization of a protest walk-out. Eleven 
leaders of the walk-out, four of whom were 
Federation men, were singled out for dis- 
missal. The Federation, together with the 
City Project Council, coordinating for ali 
white collar WPA groups, succeeded in 
having those dismissed reinstated. The sec- 
tion voted to reimburse the four members 
for the salary lost while they were off the 
pay-roll. 

The Administration has resorted to the 
wage slashing tactics of reorganized and 
so-called standardization of technical titles, 
in this manner scheduling the bulk of the 
technical men for wage cuts. However, be- 
cause of the strong protest organized by the 
section, the Administration has announced 
that the new pay schedule will be held in 
abeyance for further hearings. 
ARCHITECTS HEAR DR. NEURATH 

The Architects’ Section is taking a lead- 
ing part in stimulating the interest of arch- 
itectural men in the World’s Fair. At its 
meeting on January 18, the section heard 
Dr. Otto Neurath, authority on the fair, 
discuss the prospects for employment of 
architectural men in connection with its 
design and construction. 


PHILADELPHIA 


BRIEF PREPARED FOR 
DEPARTMENT OF EDUCATION 


Backed by its membership and a majority 
of the draftsmen employed by the Depart- 
ment of Education, the Philadelphia Chap- 
ter has asked Mr, A. B. Anderson, Business 
Manager of the Philadelphia Board of Edu- 
cation, for recognition as the representative 
of these men for the purpose of collective 
bargaining. Mr. Anderson replied that he 
would recognize no “outsiders,” that he 
would recognize no committee, even if it 
was 100% representative of the employees, 
that he would do nothing about the present 
wages, hours and conditions of employ- 
ment—and that any one who did not like it 
could either quit or be fired. 

The chapter, of course, cannot accept 
such an answer and with the support of 
the local office of the National Labor Rela- 


LETTER. TO: THE. EDITOR 


Warren, Ohio 
January 30, 1937 
Sir: 

This must of necessity be sent anonym- 
ous, and the occasion for sending this is to 
bring to the attention of the responsible 
officers of the FAECT, the deplorable con- 
dition of the men working for the Engi- 
neering Co. and the Machine Co., in Alli- 
ance, Ohio. These men in the engineering 
department are being driven almost to 
death in one place and being paid starva- 
tion wages in the other. These men have 
been born and raised in Alliance and their 


tions Board and Mr. Symes of the Mayor’s 
Labor Advisory Committee is taking the 
issue before the Board of Education. A 
brief embodying the questions of hours and 
overtime, 25% increases in all hourly rates, 
vacation and sick leave, and two weeks no- 
tic of dismissal—if and when necessary— 
is in preparation and will be presented to 
the Board. The chapter looks for success 
in its hearing. 

CHAPTER PARTICIPATES 

IN HOUSING CONFERENCE 

The chapter is participating in the activ- 
ities of the Citizens Emergency Housing 
Conference, sponsored by the City-Wide 
Housing Committee and its affiliated organ- 
izations which include tenant leagues, trade 
unions, civic and church groups, and em- 
ployed and unemployed citizens organiza- 
tions. The officers of the conference are: 
Dr. Charles A. Lewis (Board of Trustees, 
Douglass Hospital), Chairman; Robert M. 
Sentmen (National President, FAECT), 
Vice-Chairman; Ethel E. James (National 
Negro Congress), Secretary; Visscher Boyd 
(Secretary, Phil. Chapter, FAECT), Fi- 
nancial Secretary; E. H. Copeland, (Penn. 
United Industrial Labor League), Treas- 
urer, 

The conference has developed a progres- 
sive housing) program and is preparing 
state legislation to create a State Housing 
Authority. 

AFFILIATION TO LOCAL CIO COUNCIL 


The chapter has applied for affiliation to 
the Philadelphia Council of the CIO, a 
group consisting of locals of all nationai 
unions affiliated in the CIO and many Fed- 
cral unions, including the local of the Phila- 
delphia Newspaper Guild and others. The 
Council has not been set up in opposition 
to the Central Labor Union, but as a co- 
ordinating body of all locals organized in 
the mass production industries. The obvious 
benefits of sitting in council with these pro- 
gressive groups and the advantages of con- 
stant contact with unions in the radio, 
steel and shipbuliding industries where 
technical men are employed, led the chap- 
ter to make this move for affiliation. 


employers simply take advantage of their 
unfortunate conditions. I suggest that you 
get some copies of the BULLETIN to them 
somehow, and see if new life can’t be put 
into them. Perhaps a good organizer would 
be the thing to do here. 
A Friend. 

Editor’s Note: We suggest that you con- 
tact these men and form the nucleus of a 
Federation Local. At the same time com- 
municate with the National Office of ihe 
FAECT for counsel and guidance. It is 
not likely that an organizer can be sent 
soon, but Bulletins and other literature will 
be sent upon request. We will be glad to 
hear further news from you. 
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TECHNICAL CLUB 
OF THE AMERICAN LABOR PARTY 


The opening meeting of the Technical Club of the 
American Labor Party of Greater New York will take 
place Thursday, Feb. 18th, at 8 P. M. at the Federa- 
tion Headquarters, 114 East 16th St., N.Y.C. 


This club is being formed to enable all technical 
people who are members of the ALP to work together 
toward obtaining the enactment of the progressive and 
social legislation so necessary to the great majority of 
the people of New York as well as the rest of the 
country. 


All technical men and women are invited to par- 
ticipate in the organization and work of the club. 


BERNARD WHITE, SECRETARY 
LABOR PARTY COMMITTEE 
NEW YORK CHAPTER. 


Uptown 


Press, Ine. 


CO-OPERATIVE 


QUALITY UNION PRINTERS 


347 East 72nd Street, New York City 


BUtterfield 8-9228 


SEEING AND HEARING 
IS BELIEVING 


DROP IN AT THE FEDERATION CHAPTER 
IN YOUR CITY.. GET ACQUAINTED. SEE 
FOR YOURSELF HOW THE ORGANIZATION 
WORKS FOR YOUR INTERESTS. THEN 
JOIN IT. 


CORRECTION 


The stadium pictured on the front cover of last month’s 
issue is not on Rikers Island as indicated but on Randalls 
Island, also in New York City. 


NATIONAL OFFICERS 
Robert Mifflin Seutman, Presidert 
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¥, A. E. C, T. SCHOOL 
114 East 16th Street, N.Y.C. 


Office hours daily except Saturday 
6 P.M.to 9 P.M. 


Sir: 
Please send me the F.A.E.C.T. School catalogue and any 
other information about your courses. 


NAME 


ADDRESS 


APPLICATION FOR MEMBERSHIP IN THE 


Federation of Architects, Engineers, Chemists and Technicians 
National Headquarters: 

26 East 17th Street, 

New York City. 


Address 

Where Employed (Address)... 

Unemployed (Last Employer) 

I am a member of the following Technical Organiza- 


EPAs EE, C.-L. 
26 East 17th Street, 
New York City. 


Enclosed find one dollar for which you will please send 
me 12 issues of the BULLETIN OF THE F. A. E. C, T. 


NAME 


ADDRESS 


(check) I AM A MEMBER 
I AM NOT A MEMBER 


Professional classification 


